MEMORANDUM FOR BLUE & GOLD LIAISON PERSONNEL

Subject:  Qualifying a Potential Candidate

1.  First, thanks for taking the time to assist a Blue & Gold Officer (BGO) in your area.  With your help we will reach our shared goal of ensuring the Academy attracts the best and brightest our community has to offer.

2.  Some areas to look for in a potential immediate candidate:


-  17-21 years old – usually a junior or senior in HS, or a freshman in college


-  Not married, and does not have a dependent


-  Fit and trim, and active in sports.  The candidate will take a physical aptitude test, which will be scored and will be applied to the candidate’s overall multiple.


-  Captain of the team and/or superior in his/her sport.  If the candidate is truly outstanding in their sport (and could be recruited), they should be encouraged to fill out a sports referral form.  


-  Active in the community, church, after school extra curricular activities [sports count] and/or work outside the home


-  Demonstrate leadership in school, clubs, sports, and/or the community


-  Score above the minimums in the College Board Tests.  The minimums are:



-  530 Verbal – 570 Math, but . . . . to be competitive . . . . 



-  Over 1300 combined score, with math well above 600 (600/600 is sort of a minimum if they are outstanding in many other areas, however the true average is near 1300)


-  Rank in the top fifth of their class – approx 80% in top 1/5 get in


-  Take the higher-level math and science courses


-  Nation Honor Society Member


-  Desire to be challenged

3.  There is no cookie cutter candidate to use as an example.  Doing all the above mediocre is worse than doing many of them extremely well.  If you have a solid candidate, you should point them to www.usna.edu/Admissions, and suggest they review the website and fill out a Pre-Application online.  This will get them entered into the system and begin their information gathering phase.  Remember, a potential candidate needs a nomination (which does NOT require a political connection), and must be Triple Q’ed.  Must be qualified Academically, Medically, and Physically.

4. For candidates that are Freshman through Juniors – you should encourage them to strive for all above.  At this point they have not taken their SAT’s yet, however need to encourage them to take them as soon as possible, and to shoot for high scores (this applies to any military academy, top school, etc.)  Encourage their interest in leadership and extra-curricular activities and emphasize that they need to be outstanding in Academics, Athletics and Leadership.

5.  Thanks again.  As always, your BGO is ready to discuss any aspect of the application and nomination process with anyone you recommend.  GO NAVY!

